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Introductions and Welcome 

• Ms Beryl De Souza 
 
• Ms Elizabeth (Lizzy) Elsey  
   @lizzyelsey 



Discussion- 2 minutes  

•Why are you here? 
 
•What do you want to know? 



Discussion- 2 minutes 

•What myths are there about surgical careers 
and women? 



Objectives 

• To provide you with guidance for pursuing a career in 
surgery. 

• To provide you with signposting for further 
information. 

• To help you discover what you need to do to be 
successful in applying. 

• To dispel myths about surgical careers. 



UK numbers applying to CST 

•2005 - 7:1 
 
•2011 - 3.7:1  
 
•2012 - 2.1:1 
 
 

 
•2013 - 1.9:1 
 

•2014 – 2.2:1 
 

•2015 – 2.3:1 
 
 





Where are the F2s going? 

• Career break – 13.1% 
 

• Service role in the UK - 9.2%  
 

• Seeking employment as a doctor in 
the UK - 8.6%  
 

• Appointment outside the UK – 
approx 6% 

 

 
• Seeking employment as a doctor outside the 

UK - 4.3%  
 
• Entered specialty training outside the UK - 0.4%  

 
• Anatomy demonstrator - 5.5% 

 
• Locum appointment for training in the UK - 

0.5% 
 

• Left the profession - 0.3% 



Entry Requirements: Core 
http://specialtytraining.hee.nhs.uk 



Core/Specialty surgery personal specification 



RTFM! 
 



Portfolios 

• Method of demonstrating your achievements at an 
interview.  
 

• A chance to shine!  
 

• Be professional. 



Portfolios 
https://www.rcseng.ac.uk/careers-in-
surgery/trainees/foundation-and-core-trainees/how-
to-get-ahead-in-surgery/surgical-portfolio/ 



Points 

Key Skill Maximum marks awarded 

Bsc Hons/ MSc/ MD/ Mphil/ PhD 2 

CPD Courses 3 

Exceptional performance at UG/FY 4 

Clinical/ procedural experience in both 
surgical and non-surgical roles 

3 

Clinical Audit / Service Improvement 5 

Teaching 5 

Presentations/ abstracts/ publications 5 

Commitment to surgery 5 

Organisation of Portfolio  3 



Portfolios 
• Logbook of clinical activity 
• Trainers’ reports 
• Audits 
• Presentations 
• Publications 
• Prizes 
• Teaching 
• Courses 
• Leadership and management 



Discussion 

•What are you missing?  
 

•How are you going to fill the gaps?  



Top Tips 

• Be organised early 

• Professional appearing portfolio = important 

• Practice interviews with friends. Have an OSCE party! – 
impossible to over prepare 

• Practice skill stations 

• Find a friendly CT/SpR 



Top Tips 

• Surgical societies 

• Regional events 

• Courses: FSS/ BSS 

• Prizes 

• RCSEng 
 



ASiT 
• Join!  

 
• www.asit.org 

 
• Lost Tribe 

Study 

£40! 

http://www.asit.org


RCS Affiliate membership will support you throughout your studies and 
training. 
 
Access advice, resources and opportunities to help you stand out from the 
crowd during this important time in your career. 
 
• Stay up to date       
• Study support 
• Get ahead 
• Career development  

RCS Affiliate Membership 

£15! 



Myths 

• You can’t be a female surgeon and work less than full 
time and have a family and be taken seriously. 

• Women surgeons are all psychopaths/ hard, rude Type-
A personality types.  

• It’s very competitive; you have to be an outstanding, 
superhero in order to succeed. 

 



LTFT 

• Claire Murphy: RCS Eng Flexible Working Advisor 
 

• It can be done!  
 

• 50% vs 70/80% 
 

• Organisation key- home and work 



Research 

• Academic Training Pathways 
 

• OOPR 
 

• Necessity of a higher degree?  
 

• Curriculum publication requirement 



Q&A 
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