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Objectives

• Provide advice and insight for applications at 
ST3 level

• How to make a competitive application



ORGANISATION, Dedication, 
Perseverance



2016



2017



Don’t celebrate too early!



Competition for T&O NTN 

Kahane et al BMJ 2012



The Essential Criteria

• Have full GMC Registration
• Foundation Competencies
• CT1/ST1 Competencies and evidence thereof
• Satisfactory Completion of CT2/ST2 

Competencies by time of appt evidenced by 
WBAs

• Time in Speciality: Variable from 10 mo min to 48 
mo max
– Choose your CST rotations CAREFULLY to optimise

your application
– Discuss career plans with your TPD EARLY 



Preparation Timeline

• Start EARLY (F2) Building CV/Portfolio takes time
• Tailor towards intended speciality +/- complimentary 

speciality if still undecided (e.g. T&O/Plast/Neuro or Gen 
Surg/Uro)

• Publications & Presentations can take from a year to 18mo 
from data collection to materialise

• Be aware of conference dates and abstract deadlines for the 
conferences in your speciality

• Be aware of trainee prizes/awards e.g. essay competitions

• Join a trainee organisation e.g. BOTA, ASIT 
– Info

– Guidance

– Networking



Preparation Timeline

– MRCS exam revision +/- resits: Factor in a year 
(CT1)

– Keep a logbook (elogbook.org)
• Keep a track of all the cases you are involved in

• Know your “index cases”

– Use the ISCP to maximum effect

– Be aware of other compulsory 
exams/requirements
• DOHNS/MRCS(ENT) for ENT

• A Dental Degree for Maxfax



Preparation Timeline

– Essential courses (ATLS, Basic Surgical Skills, CCrISP)
• Popular 
• Can be expensive 
• Speciality Specific courses e.g. AO for T&O

– Higher Degrees
• Non essential for application. Desirable? 
• Academic training programmes
• Doesn’t harm your application (points can be made up elsewhere)
• Time, labour, emotional & financial strain = HUGELY REWARDING!

– Find the relevant person specification & application guidance
• https://specialtytraining.hee.nhs.uk/Recruitment/Person-

specifications
• Applicant guides from relevant Lead Employer
• Use it like a checklist

https://specialtytraining.hee.nhs.uk/Recruitment/Person-specifications






Points to note

• Coupled vs Uncoupled

– ST1 or ST3 entry points

• National Selection vs Regional Selection

– Scotland, Wales, NI have differing albeit similar 
processes for recruitment. 

– Ask trainees in the region for specifics

• Work/Life considerations

– May need to move based on job availability



Resources

• Find a mentor/coach
– Guidance, advice, goal setting

• Mentorship schemes
– Formal
– Informal 

• Recent successful ST3s
• Other STs
• Consultants

• ASIT/BOTA
• The College & subspeciality associations
• RCS Bulletin
• BMJ Careers
• Courses

– Variable both in cost and quality
– Ask previous attendees for reviews



On the Day



“Treat it Like an ‘Exam!”

• Have a study group
– Non competitive => if good enough you will get a job

• Start out 4-6mo before the applications
– Deficiencies in the portfolio can be made up by a 

strong interview. 
– A poor interview can’t necessarily be compensated by 

a brilliant portfolio

• Mock interview groups 
– Ideally 3 persons – interviewee, interviewer, assessor
– Practice with recently appointed ST3s or Consultants 

who have interviewed. 



WHY?

• Hugely rewarding 

– Craft & personal satisfaction

– Restoration of form/function

– Life changing and in some cases life saving

– Results can be achieved quickly

• Intellectually challenging

– Decision making: Sometimes best op is no op

– Problem solving



Questions?


