
 

 

 

Clinical Lead: Surgical Skills Programme 

Job Description and Person Specification 
 

Job Summary 

Working closely with the staff team, the Clinical Lead will have responsibility for developing the 

programme and content. There will also be a focus on developing the elements of the 

programme which would work well in a digital format so that we can maximise our reach. 

 

The Clinical Lead will also work with the Intercollegiate Group for BSS. They will ensure that any 

updates identified through processes such as participant and faculty feedback as well as the 

working group are presented to the Intercollegiate Group and that the requirements laid out by 

the Intercollegiate Group are incorporated into the updated programme. 

 

Role 

The Clinical Lead role represents the College as the public face of the programme and is 

responsible for the final outputs of the programme. 

Responsibilities 

The Clinical Lead responsibilities include:  

 Leading and promoting the Surgical Skills programmes 

 Representing the College on the BSS Intercollegiate Group 

 Identifying opportunities for development of the programmes, with a focus across the 

surgical specialties and the surgical care team 

 Working as part of a team including the College’s educational team: 

o Ensuring that the format of the course is the best type to meet the learning 

outcomes and target audience.  

o Working with the Project Manager to confirm a development programme and 

ensure that agreed deadlines are met and content is released to schedule. 

o Working with the Educator to ensure the quality and standards of the educational 

content and that any clinical content is relevant and meets the required standard. 

o Advising on plans for course launch and faculty recruitment. 

 Supporting recruitment of the working group and leading the development work,  

ensuring the content is in line with UK curriculum, UK practice and guidelines.  

 Ensuring that the programme meets the required quality standards and criteria in terms 

of the agreed purpose, learner experience expectations and learning outcomes. 

 Signing off the workflows and outputs from the working groups. 

 



 

 

 

 

The role will report to the Director of Learning and Chair of the Learning Committee at the Royal 

College of Surgeons of England and will be required to attend review meetings and participate 

in an annual appraisal. 

 

We expect most of the development work, including the communications between the working 

group and College staff, to be maintained virtually. There may be a requirement to attend a 

meeting at the College from time to time. Standard class travel will be arranged by the College, 

together with accommodation, if overnight stays are required. All travel and subsistence claims 

will be managed according to College policy. 

 

The post will be for three years subject to satisfactory performance. 

 

Person Specification 

Essential 

 Experience of one of the following: 

o Significant faculty experience delivering the BSS programme 

o Developing basic and/or core surgical and/or clinical skills based training 

programmes and/ or demonstrable interest and experience in this area of work 

 Commitment to the ethos of the Surgical Skills programmes; teaching fundamental 

surgical skills ‘one safe way’ in a formative environment 

 Previous experience as Course Director for BSS/SSSHP/CSES programmes  

 Outstanding ability to lead and manage a group of individuals 

 Excellent communication skills with stakeholders at all levels and interests 

 Experience developing or using education in multiple formats including digital 

 Effective interpersonal and time management skills 

 Creative and energetic team player with proven leadership qualities 

 Ability to develop effective partnerships with relevant stakeholders and organisations 

 Current Fellow of the Royal College of Surgeons of England 

 A current trainer, fulfilling the GMC trainer requirements 

 Confidence using IT for communication (e-mail, word processing, spreadsheets, MS 

Teams, Skype meetings etc). 

 

 

 

 



 

 

 

 

 

Desirable 

 Master’s in medical education, or an equivalent qualification or experience 

 Significant faculty experience delivering SSSHP or CSES programmes  

 Previous experience as a training programme director or working within a local HEE or 

School 

 

Remuneration 

The College has developed a model whereby it contributes towards remuneration directly to 

their employing Trust rather than the individual. The employer can thus make appropriate local 

arrangements to cover clinical commitments and the individual has no break in service, 

resuming their own contract when demitting from the role. 

 

The sessional commitment for this role is one PA per week, ideally starting in January 2022. 

The successful candidate will therefore need to agree and make arrangements with their trust 

and any agreement will be between the College, the trust and the individual. 

 

 


